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Unlocking cross-border research, internships, and technical
training for every student

Policy Proposal

Europe has world-class universities, research centers, technical institutes,
and companies, yet access to these opportunities remains unequal. Many
students who have the talent to contribute to science, engineering, and
technology never gain international experience because mobility is still
shaped by income, personal networks, and administrative complexity. Stu-
dents from modest backgrounds often cannot afford travel or housing for
internships abroad. Others face confusion about credit recognition, insur-

EPIS Thinktank 1



ance, language preparation, or whether a short technical placement will be
valued by their home institution. As a result, Europe loses potential, and
social mobility remains weaker than it should be.

This proposal calls for the creation of a European STEM Mobility Guar-
antee: a coordinated public policy that ensures every student in a STEM-
related field has access to at least one meaningful cross-border professional
or research experience during their studies. The goal is not simply to
expand travel. The goal is to connect education with real capability: labora-
tory work, engineering practice, technical certifications, industry exposure,
and international collaboration. Europe already understands the value of
student mobility, but the current system is not yet sufficiently practical,
inclusive, or skills-oriented. A STEM Mobility Guarantee would close that
gap.

The policy would apply to students in universities, universities of
applied sciences, and accredited technical higher education programs. Eli-
gible experiences would include research placements, industry internships,
technical summer schools, startup residencies, and certification-based
training in fields such as cybersecurity, cloud systems, artificial intelligence,
data engineering, energy systems, advanced manufacturing, and digital
infrastructure. The guarantee would focus especially on placements that
develop both academic understanding and hands-on competence.

The first pillar of the proposal is financial access. Students selected for
the program would receive a mobility grant that covers travel, basic accom-
modation support, and essential insurance costs. Additional top-up support
would be available for low-income students, students with disabilities, and
students relocating to high-cost cities. The principle is simple: talent should
not be priced out of opportunity. A mobility program that is formally open
to everyone but practically affordable only to some is not a real guarantee.
By funding the real costs of participation, the policy would widen access in
a measurable and fair way.

format, including duration, required skills, language expectations, com-
pensation if any, and the academic or technical outcomes attached to the
placement. Institutions would also use the portal to approve placements
before departure, ensuring that students know in advance how the expe-
rience will count within their degree. This would reduce uncertainty and
administrative friction, which currently discourage many students from
applying.

The third pillar is recognition of outcomes. The value of mobility should
not be limited to a line on a CV. Each completed placement should
result in recognizable academic credit, an official certificate, or a verified
micro-credential describing the skills acquired. For example, a student
who completes a cybersecurity internship could receive documented out-
comes in network defense, monitoring, and incident response; a student
in a research lab could receive recognition for data analysis, experimental
methods, or scientific communication. This matters because students and
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employers increasingly need clear proof of capability. Recognition also
encourages institutions to treat practical learning as a core component of
higher education rather than an optional add-on.

The fourth pillar is inclusion and preparation. Mobility is most successful
when students are supported before, during, and after their placement. The
policy should therefore include short pre-departure modules on intercul-
tural communication, workplace norms, and basic language preparation
when necessary. A mentoring system should connect students with former
participants and host supervisors. Upon return, students should be encour-
aged to present their work to peers and local communities. This creates a
multiplier effect: one student’s experience becomes a source of information
and inspiration for many others. It also strengthens the public legitimacy of
the program by showing visible outcomes.

Implementation should begin with a pilot phase involving a coalition
of willing universities, applied sciences institutions, and industry partners
across several European countries. During the first two years, the program
should prioritize fields where Europe has strategic long-term needs, such as
digital infrastructure, semiconductors, clean energy, artificial intelligence,
biotechnology, and advanced manufacturing. After evaluation, the scheme
can expand in scale and scope. A modest but stable budget would be
sufficient to launch the initiative, especially if co-financed by participating
institutions, industry partners, and existing European education and inno-
vation funds. The program does not require building a new bureaucracy
from scratch; rather, it requires integrating mobility, skills development,
and recognition into a single coherent framework.

The expected benefits are substantial. For students, the policy improves
employability, confidence, and technical maturity. For universities, it
strengthens links to research and industry, making curricula more relevant
and internationally connected. For employers and laboratories, it creates
a broader pipeline of prepared, motivated young talent. For Europe as a
whole, it supports competitiveness, strategic autonomy, and social cohe-
sion. A continent that wants to lead in science and technology cannot rely
only on elite pathways or informal networks. It must deliberately widen
access to formative experiences that build real capability.

There is also a deeper civic benefit. When students work across borders
on concrete scientific and technical problems, they do more than improve
their résumés. They experience Europe as a shared space of cooperation,
learning, and common purpose. This matters in a time when fragmentation,
mistrust, and unequal opportunity weaken public confidence. A policy that
gives young people the chance to build skills while contributing to a wider
European future is both economically rational and politically meaningful.

In conclusion, the European STEM Mobility Guarantee is a practical,
targeted, and future- oriented policy. It addresses a clear problem: too
many talented students lack access to the research, industrial, and technical
experiences that would allow them to thrive. It offers a realistic solution:
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funded mobility, coordinated access, recognized outcomes, and inclusive
support. And it serves a broader objective: building a stronger, fairer, and
more innovative Europe. If Europe wants to invest in the next generation
of scientists, engineers, and technical professionals, it should move from
selective opportunity to guaranteed opportunity.
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